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In order to let the employees of ICP have the same regulation to obey, and enable the
interested parties of ICP to realize the ethical standards as well as the codes of conduct
to be followed by the employees when performing their duties, ICP uphold the
principle of good faith and the attitude of disclosing the business reasonably, abide by
the relevant government laws and regulations, protect the legitimate rights and interests
of employees, and set up this Code as a basis to ensure that the ICP to be a company of

sustainable management and development.
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This code of conduct is applicable to ICP and its subsidiaries, management and staff.

Personnel in this company is obligated to carefully read and comply with the contents
of this Code.
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3.1. ICP uphold the principle of good faith to provide products and services, would
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not for the profit and engage in illegal or immoral behavior.
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3.2. Staff of ICP should not only comply with this code of conduct, but also have the

obligation to help customers, partners, suppliers, service providers, agents,

consultants and others to understand and follow the company’s policies.

4. =T 3 7P| The principle of fair and trustworthy
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ICP offers fair opportunities in recruitment, appointment, and development, and

will not discriminate to the sex, race, age, or other factors.

No person is allowed to manipulate, conceal or misuse proprietary information,

misrepresent important facts or engage in other unfair transactions.
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It is employees’ responsibility to maintain a healthy and safe working environment. Any

form of discrimination, exclusion, harassment (including sexual harassment) or

intimidation language is strictly forbidden in ICP. The reciprocity among the colleagues

should uphold the principle of rationality on mutual respect.
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6.6

6.1.

6.2.

6.3.

6.4.

6.5.
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Employees of ICP should avoid using the company's property, information, or
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by the position to make any individual or the third parties obtain personal

benefits.

Colleagues should concentrate on their own works in the company, no part-time
jobs in other company or institution is allowed unless getting the approval from
CEO in advance.

If a colleague or any of its family members have a client, a customer, a supplier,
a consultant, or a significant economic interest, there may be a conflict of
interest. Then the colleague shall not conduct business transactions on behalf of

the company and the relevant interested parties.

All employees are prohibited to disclose confidential information to the outside
world without proper authorization from the company. Besides, it is also
forbidden to seek personal gain and benefit or hurt the others by confidential or

insider information.

The company's colleagues and their immediate family members, spouses, or

relatives shall not accept rebates, commissions, valuables, receptions or other
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disguised items of customers, suppliers or other persons associated with the

company's business.

6.6. The Company's colleagues and their immediate family members, spouses, or
relatives shall not give customers, suppliers or other persons related to the
company's business rebates, commissions, valuables, entertainment or other

disguised goods.
7. %% = confidentiality responsibility
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7.1. ICP pays much attention on and establishes the relevant confidentiality contracts
to protect colleagues and customers, manufacturers of privacy, personal
information and business information. Colleagues should comply with the

relevant norms.

7.2. The employees of ICP shall carefully manage the matters or secrets that are
known to their duties and shall not be leaking to others unless they are disclosed
by the company or are necessary for the execution of their duties. Including the
company staff, customer information, inventions, technical information, business
secrets and so on. The above-mentioned confidential information should include
product design, manufacturing expertise, financial accounting information,

intellectual property rights and other information. And other undisclosed
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information that may be exploited by a competitor or that has been compromised
by the Company or the customer after the disclosure. Colleagues should strictly

adhere to confidentiality obligations during or after service.

7.3. No matter the content is confidential or not, colleagues of ICP should avoid
mentioning the matters related to the company in an external media such as an

online chat room or a Facebook page.

FET R 22 F A Protect and properly use the company's asset

Personnel in ICP should take the responsibility to protect the tangible and intangible
assets of company and use the associate assets in a responsible manner within the legal
authority. Do not embezzle, steal, falsify, intentionally wear out any equipment of the

company, leak the company's business secrets, or damage the company's reputation.
@E T2 4 ~ HF Comply with laws and regulations
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9.1. Employees of ICP shall comply with the applicable laws, rules and orders
applicable to the company, including insider trading and intellectual property

protection.

9.2. Employees of ICP shall abide by the rules and regulations stipulated by the
company and keep an eye on all the announcements in the company's internal

website and the bulletin board at any time.
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11.

12. %

The employees of ICP shall ensure that the various forms of documentation are correct

/complete and properly maintained.
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Encourage to prosecute any behavior that is unlawful or breach of this Code
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If any employee of ICP discovers a breach of the Act, the Rules or the Code, he (she)
should immediately report to his (her) superior, the company shall make its best effort
to keep the identity of the reflector from being exposed and keep him (her) from being

threatened.

The specific channel of report in ICP may be set up via the internal system or by e-mail.
The staff's mailbox can directly send messages to the company's senior management.
Once a report is received, the associated human resources and the audit unit will make
an investigation. If something is related to the illegal or major circumstances, then

switch to the relevant government departments to deal with.
g #*  Disciplinary measures
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13.

14.
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In the event that the employee of ICP violates the circumstances of this Code and
verified by the Company, he or she may only receive a warning letter or may be

punished in accordance with the following penalties depending on the severity of the
plot.

12.1. Deducted performance bonus

12.2. Demoted

12.3. Removal

12.4. Take legal action.
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Employees of ICP shall not be exempted the binding of this Code.

{72 $hE > ;% Implementation and disclosure
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14.1. This Code is implemented and disclosed on ICP’s internal website after approved

by board of directors.

14.2. ICP shall disclose this Code in the annual report, public statement and public

information website, any amendment will do the same way.
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